
Duty Statement for Respectful Relationships Officer  

Eligibility 

1. The position of NRC Respectful Relationships Officer shall only be open to current 
invested Rover Scouts.  

2. Applicants must be eligible to remain a current invested Rover Scout for the duration of 
the term.  

3. Applicants must demonstrate relevant knowledge and/or interest in issues facing victims 
of sexual harassment and assault, state laws regarding consent, and cultural and 
organisational factors influencing perpetration of sexual harassment and assault.  

4. Applicants are encouraged to complete their Rover Basic Training and obtain their Gilwell 
Woggle. 

Duties and Responsibilities  

1. Organise and lead a Project Patrol consisting of members from each Branch   

2. Draft a ‘National Rover Guideline on Consent’, to be made available for use by events and 
Units. 

3. Review sexual assault reporting policies in each Branch and survey Rover Scouts regarding 
their knowledge and understanding of these policies.   

4. Survey Rover Scouts nationally on their understanding of Consent (pursuant to their State 
or Territory laws) and what constitutes Sexual Harassment and Assault.  

5. Produce a report based on findings from Points #3 and #4 and make recommendations to 
the National Rover Council.  

6. Explore possible content for the creation of an On Demand Learning module/s on the 
topic/s of ‘Consent’ and ‘Sexual Harassment’.  

7. Explore what national support can be given regarding sexual assault, and if there are 
additional resources required 

8. Liaise with the NRC Vice Chairperson for assistance 

9. Attend NRC remote meetings and report on work done in the role. 

 


